
Do you have a clear job description and know what’s expected of you?
Are there opportunities for career development within the company?
Does your job allow you to sufficiently use your knowledge, skills and
experience?
Is your work meaningful?
Are you adequately resourced to do your job well (tools, technologies)?
Do you feel valued by your manager?
Is everyone treated fairly?
Is the vision of the company clearly communicated?
Is the management team transparent about what’s going on in the company?
Does your manager communicate effectively (clear, specific, timely)?
What’s one thing that someone did or said that made your day?

Is management invested in the wellbeing of the team?
Does the company value innovation and change?
Are you encouraged to share feedback?
I feel connected to my coworkers. Rate on a scale: 

Do you like the culture of the company?
What do you most enjoy about your job?
What do you least enjoy about your job?
How do you rate your level of job satisfaction? Rate on a scale: 

What's the one change that would make the greatest difference to your

      0 (Disagree Strongly) - 10 (Agree Strongly)

      0 (Not Satisfied) - 10 (Extremely Satisfied)

      job satisfaction?

Employee Engagement
Survey

https://courses.lifeandlimn.co.za/product/employee-
engagement-survey/


